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Government of Tripura

Department of Labour.

NOTIFICATION

No. 586/53/LAB/99. Datéd, Agartala, the 2nd March, 1953.

In exercise of the powers conferred by section 26 of the Payment
of Wages Act, 1936 ( IV of 1936 ), the Chief Comunissioner is

pleased to make the following rules, the same having been previously

published as required by-sub section (5) of section 26 of the Payment
of Wages Act, 1936 (IV of the 1936), namely :-

RULES
THF TRIPURA PAYMENT OF WAGES RULES, 1952,

t, TITLE,— Thesc rules may be called ‘“The Tripura Payment
of Wages Rules, 1952,”"

2. DEFINITIONS,— In these rules, unless there is anvthmg
repugnant in the subject of context,— ;

(@) *‘the Act’" means the Payment of Wages Act, 1.936( v
of 1936) ;

(b) <‘the Authority’’ means the authority appointed under
sub-section (1) of section 15 of the Act ;
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8, 'NOTICE OF DATES OF PAYMENT.— The paymaster shall

display, in a conspicuous place at or near the main entrance of the

factory a notice, in English and in the language of the majority of the

persons employed therein, specifying for not less than onc month in
‘advance, the days en which wages are to be paid,

9. PRESCRIBED AUTHORITY,— The Chief Inspector or Inspector
of Factories shall be the authority competent to approve, under sub-
section (1) of section 8, acts and omissions in respect of which fnes
may be imposed and under sub-section 8 of section 8, the purposes on
which the proceeds of fines shall be expended.

10.  APPLICATION -IN RESPECT OF FINES,—Fvery employer
requiring the power to impose fines in respect of any acts and omissions
on the part of emploved persons shall send to the Chief Inspector or
Inspector of Factories—

(@) alist, in English, in duplicate, clearlv defining such
_acts and omissions ;
(b) in cases where the employer himself does not intend
to be the sole person empowered to impose fines a
) list, in duplicate, showing those appointments in his
factorj; of which the incumbents may pass orders
fmposing fines and the class of establishment on
which the incumbent of each such appointment may

- impose fine,

" 11, APPROVAL OF LIST OF ACTS AND OMISSIONS.— The
authority appointed under rule 9 on receipt of the [ist prescribcd in
clause (a)-of ~rule 10 may, after such enquiry as he considers necessary
pass orders either—

{a) disaPPro\-'ing the list,
(b) approving the list either in their original
form or as amended by him, in which case such list

shall be considered to be approved list :

provided that no order disapproving or amending the lst shall
" be passed unless the emplover shall have been given an oportunity
of showing cause orally or in writing why the list as submitted-. by
him should be approved. :

5

12, POSTING OF LIST OF ACTS AND OMISSIONS.— The
emplover shall display at or near the main entrance of the factor-}' a
copy in English together with a literal translation thereof, in the
language of the majority of the persons emploved therein, of the list
approved under rule 11,

{3. PERSONS AUTHORISED TO IMPOSE FINES,—No fine may
be imposed by any person other than an employer, or a person holding

an appointmént named in the list submitted under clause (b) of
rule 10,

14, PROCEDURE IN IMPOSING FINES AND DEDUCTIONS,—
Any person desiring to impose a fine on an employed person or to make
a deduction for damage or loss shall explain personally to the said person
the act or omission, or damage or loss, in respect of which the fine or
deduction is proposed to be imposed and the amount of the fine
or deduction, which it is proposed to - impose, and if anv such
employed person has anv explanation to offer in this behalf, he shall

hear the employed person in the presence of at least one other person,

15. INFORMATION TO PAYMASTER,—The person imposing

a fine or directing the making of a deduction for damage or loss shall

at once. inform the paymaster of all partmulars so that the register
presgrtbed in rule 3 or rule 4 may be dulyv completed.

16, DEDUCTIONS FOR BREACH OF CONTRACT.—(_]) MNo
deduction for breach of contract shall be made from the wages of an

employe ed person who is under the age oF h{tecn years or is a woman,

(2) No deduction for breach c)f contract shal} be made 1mm'

the wages of anv employed person unless :-—

(a) there is provision in writing forming part of the terms of
the contract of employment requiring him to give notice of the termina-
tion of his employment, and

(i) the period of this notice does not exceed fifteen days
or the wage period, whichever is Jess ; and

© :(ii) the period of this notice does not exceed the period
of notice which the employer is required to give of
the termination of that emplovment :
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(b) this rule has been displaved in English and in the language of
the majority of the employed persons at or near the main entrance of
the factory and has been so displayed for not less than one month
before the commencement of the absence in respect of which the

deduction is made ;

(c) a notice has been displaved at or near the main entrance of
the factory giving the names of the persons from whom the deduction
is proposed to be made, the number of days’ wages to be deducted and

the conditions (if anyv) on which the deduction will be remitted :

Provided that where the deduction is propesed to be made
from all the persons employed in any departments or sections of the
factory, it shall be sufficient, in lieu of giving the names of the persons
in such departments or sections, to specify the departments or sections

affected.

(3) No deduction for breach of contract shall exceed the wages
of the person employed for the period by which the notice of termina-
tion of service given falls short of the period of such notice required

by the contract of employiment.

(4) 1 any conditions have been specified in the notice displayed
under clause (c) of sub-rule (2), no deduction for breach of
contract shall be made from any person who has complied with these

conditions,

17. ADVANCES.——(1) An advance of wages not already earned
shall not, without the previous permission of an Inspector, exceed an
amount equivalent to the wages earned by the emploved person during
the preceding two calender months, or if he has not bheen employed
for that period, an amount equivalent to the wages he is likely to earn

during the two subsequent calendar months.

(2) The advance may be recovered in instalments by deductions
from wages ordinarily spread over not more than twelve months, No
instalment shall exceed onethird, or where the wages for any wage-
period are not morve than twenty rupees one fourth of the wages for
the wage-period in respect of which the deduction is made,

(3) The amounts or all advances sanctioned and the repayments
therenf shall be entered in a register in Form 111,

sl v oSS

18. ANNUAL RETURN.—In respect of every factory in which
during the calendar year anv Hnes have been imposed or anv deductions
for breach of contract or for damage or loss have been made from
wages, a return shall be sent in Form 1V so as to reach the Chijef
Inspector of Factories not later than the [Sth of February following the
end of the calendar vear to which it relates,

19. COSTS.—(1) Where the Authority or the Court, as the case
may be, directs that any costs shall not follow the event, ke shall state
his reasons for so doing in writing,

{2)  The costs which may be awarded shall include :—

(@) the charges necessarily incurred on account of court-

fees.

(b) the charges necessarily incurred on subsistence money
to witnesses ;

and

(c) pleader's fees which shall ordinarily be Rs, 10
provided that the Authority or the Court, as the case mav be, in any
proceedings may reduce the fec to a sum not less than Rs, 5‘01' increasé
it to a sum not exceeding Rs, 30,

(3) When a party engages more pleaders than one to defend a
case, he shall be allowed one set of costs only,

20, The Authority or the Court, as the case may be, may fix fees
on the payment of which any person entitled to do so may obtain copies
of any documents filed with the Authority or the Court, as the cas:

“may be :

Provided that the Authority or the Court, as the case may  be,
may, in consideration of the poverty of the applicant, grant copies

free of cost.

21. The fee payable in respect of proceedings under the Act
shall be : —

(i) For every certificate of -authorisation—One rupee.

{ii) For every application to summon a witness—
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(2) for the first wilness mentioned in the application
Eight annas,

(b} lor each subsequent witness in the application——
Fouar annas,
(iii) For every other application made by or on behalf o)
an individual person before the Authority--Eight annas,
(iv) For every other application made by or on behalf of
an unpaid group before the Authority-—Four annas for
each member of the group, subject to a maximum of
five rupees, )
(v) For every appeal lodged with the Court—Five rupees :
Provided that the Authority or the Court may, in consideration of
the poverty. of the applicant, reduce or remit this fee :

Provided further that no fee shall be chargeable in respect of an
application presented by an Inspector,
22, ABSTRACTS—The abstracts of the Act and of the rules made
thereunder to be displayed under section 25 shall be in Form V.
23. PENALTIES—Any breach of rules 3,4,5,6,8,12,15 and 18 of
these rules shall be punishable with fine which may extend to two

hundred rupees.

FORM I
REGISTER OF FINES

- . ... Tactory

- Trr .as  gas 4 maw

; z 4 ! K
1

| Token or ticket number | Act of omission

Sl No Name ; of the worker or father’s Depariment  for which fine
! ! or husband’s name. impcasd.
N T RO SR N N D R
Wages payable during Date and amount of Date on which fine
the wage period, fine imposed. realised. Remarks.
e = - g T m—— e s

Note—A tittle page should be attached to each register showing the
acts and omissions for which fines may be imposed.
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‘ FORM I
REGISTER OF DEDUCTIOVQ FOR DAMAGE OR LOSS CAUSED TO

THE EMPLOYER, BY THE NEGLECT OR DEFAULT OF
THE EMPLOYED PERSONS,

2 eew wer wew awn s CADROEY

sub 444 smd G ses a8t sam

Token or ticket number [ - "+ - !i Damage or
8}, No. Name or father's or husbands | Department [ loss caused
name.
A T N S D D T R
|
Date and amount of ! Numbers of !

Date on which total.

deduction imposed amount realised

“Uinstalments, if any - - Remarks

FORM 11
REGISTER OF ADVANCES MADE TO EMPLOYED PERSONS

swit HACHOENR sovi pun

sae ses see ane

Token or ticket number or
father’s or husband’s

Department
name i ‘

1 E— 2; _‘ s . 5 T

Date and amount of

Date and amount of each
acdvance made.

instalment by which the
advance is repaid.

3 L R RE 6 g z ..: 5
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FORM 1V
WAGES AND DEDUCTIONS FROM WAGES
Rc-t;n*n‘ for the year ending 31st December, 19,,,

1. {a) Name of the factory or establishment
and postal address,

{b) T.ﬁdlistr}’ -

2.  Number of days worked during the year,,,

3. #(a) Everage daily number of persons Adults
Children

eraployed during the year,

. {b) Gross wage amount paid as remuneration
to those persons idcluding deductions

_under section 7(2) of which the amount

due to bonus is and that due to money

value of concession money is

sae see ek LY

4, Total wages paid including deduction under section
the following accounts :—

{3) Basic wages including overtime,

(b) - Dearness-and other allowance in cash,

e

e

7(2) on

{c} Arrear of pay in respect of the previous years paid

drg the oM, e wv s s wes e

5, Number of case and amounts realised as

11

6. Dishursement from the fine fund—

Purpnses_ Amount Rs,

S S

() ™ i s ™ e wE W @

7. . Balance of fines fund in hand at the end of the year,.. ...

Date, ..

sua e sse

Signature

ave L “en ree pea sew s

Desiglmtion... VEE GowE e soew cews ewe e

Number of

casecs

(3) Fines... ..

awe R (RN ] LR
(h) Deduction for damage or loss...,

(c) Deductions for breach of contract.

Amount

Rs,

ey

_*The everage daily number of persons is obtained by dividing the

~aggregate number of attendance c]uring the year by the  number of
working days,

FORM V
* Abstract of the Payment of Wages Act, 1936, and

the rules made theréunder,

‘WHOM THE ACT AFFECTS.

1. The Act applies to the payment of wages, to persons in this

factory receiving less than Rs. ZOO/¥ a month,

2. No employed person can give up by contract or agreement

his rights under the Act,

DEFINITION OF WAGES

3, “Wages’’ means all remuneration paybie to emploped person

- on the fulfilment of his contract of employment.

It includes bonus and any sum payable for want of & proper

notice of discharge,



1t excludes ;——

(2) the value of house accommodation, supply of light,
water, medical attendance, or other amenity or of any
service excluded by the Governor-General in Council

or the local Government ;

(b} the employer’s contr:butmn to a pension or provident
fund ;

(c) travelling allowance or concession or other special
entailed by the employment ;

(d) any gratuity payable or discharge.

RPSPON‘&IBILITY FOR AND METHOD OF PAYMENT.

4, The managel of the fmtor\ is responsible “for the pavment
—. under the Act of w ages to pmsom employed under him, and any con-

tractor tmplcvmg pérsons is responsible for pavment to the peraons he
emploves,

5. Wage-periods shall be fxed for the payment of wages at
intervals not exceeding one month,

6. :Wages shall be paid on working dav within seven davs of the
-end of the wage period (or within ten days if 1,000/- or more persons
are emploved),

The wages of a person disc_harge shall be paid not later than
the second working day after his discharge,

7 Pa';l;aeri"r's in kind are prohibited.

FINFS AND DEDUCTIONS,

8. No deductions shall be made from wages except those autho-
rised under the Act (see paragraph 9-15 below),

9, (l) Fines can be imposed only for such acts and omission as
“the emplb}?ef mdy, with the previous approval of - the Chief In;spector
or Inspector of Factories, specify by a notice “displayed or near the
~main entrance of the factory and after giving. the employed pcrscm ar
opportuanity for explanation.

13
(2) Fines,—

(a) Shall not exceed half-an-anna in the rupee ;

(b) shall not be recovered by instalments or letter

than sixty davs of the date of imposition ;

(¢} shall be recorded in a register and applied to such
purpose benefical to the c:mpioyed persons as are
approved by the Chief Minister or Inspector of

Factories,
(d) shall not be imposed on a child.

10. (2) Deductions for absence from duty can be made only on

account of the absence of the employed person at times when he

should be working, and such deductions must not exceed an amount
which is in the same prportion to his wage for the wage-period, as
the time he was absent in that period is to the total time he should

have been at work.

(b} I ten or more emploved persons, acting in concert,

absent themselves withoht reasonable cause and without due notice, the

" deduction for abshnce can include wages for cight days in lieu of

notice, but 1—

(1) no deduction for breaking a vontract can be made from

a person under 15 or a woman,

(2) there must be provision in writing which from part of the
contract of employment, requirng that a specific period of the notice
of intension to case work not exceeding fifteen days or the period of
notice which the emplover has to give to dicharge a worker, must be
given to the employer and that wages may be deducted in the lieu of

such notice,

(3) The above provision must be displayed at or near the main

entrance of the factory,

(4) No deduction of this nature can be made until a notice
that this deduction is to be made has been posted at or near the main

entrance of the factory,
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{(5) No deduction must exceed the wages of the employed
person for the period by which the notice he gives of leaving employ-
ment, is less than the notice he should give under his contract.

11, Deductions can be made for damage to or loss of goods expressly
entrusted to an hmp]oyed person or for loss of wonev for which is

-required to account, where such dawage or loss is due to his neglect or

default, .

Such deduction cannot exceed the amount af the damage or loss
caused and can be made only after giving the employed person an
opportunity for explanation,

12, Deductmns can be made, equwa]eﬁt to the value thereof, for
“house accommudaunn amenities, or services (other than tools and raw
lmatgrla}) supy )hec by the emplover, provided these are ac(.eptc(i b\ the
employcd person as a part of the terms of his emyloyment and have in
the case services bheen

of amemtxes and authorised by order of

Government,

13, (3) Deductions can be made for the recovery of advances, or
for adjustment of overpayment of wages.

(b) Advances make before the employment began'cau only be
recovered from the first payment of wages for a complete wage period
but no recoverv can be nnde of advances given for travelling expenses
béfore emplovment began.

(c) Advances of unearned wages can be made at the paymaster’s
- discretion during employment but must not exceed the amount of two

-months’ wages without the premission of an Inspector.

Thesc advances can be recovered by instalments, ordinarily y spread
‘over not more than twelve months and the instalments must not exceed
3rd, or if the wages are not more then Rs, 20, 4th of the wages for any
wage-period, |

" 14, Deddctions can be made for subscription to and for repayment
of advances from any recognised provideit fund. :
15, Deductions can be made for payments to co-operative socicties

approved by the Local Government or to the postal insurance, subject to
any conditions imposed by the Local Government,

M -

s
INSPECTION.,

16, An Inspector can enter on any permises, and can exercise
powers of inspection (including examination of documents and taking of
evidence} as he may- deem necessary for carrying out the purposes of

the Act.

COMPLAINTS OF DEDUCTIONS OR DELAYS,

17. (1) Where irregular deductions are made from wages, or
delays in payment'take place, an employed person can make an applica-
cation in the prescribed form within six months to the Authority
appointed by the Local Government for the purpose, An application
delayed beyond this period may be rejected unless sufficient cause for the

delay is shown,

(2) Any legal. practitioner, official of a registered trade union,
Inspector under the Aet, or other person acting with the permission of
the Authority, can make the complaint on behalf of an emploved

person,

(3) A single application may be presented by, or on behalf of,
any number of persons belonging to the same factory the pavment of

whose wages has been delayed,

ACTION BY THE AUTHORITY

18, The Authority may award compensation to the ompln_vcd
person in addition te ordering the payment of delay v\'-agcs or the refund

of il,legu.] deductions,

I¥ a malicious or vexatious complaint™ is made, the Authority
may impose a penalty not exceeding Rs. 50/- on the applicant and order
) : 8 .

that it be paid to the employer,

APPEAL AGAINST THE AUTHORITY.
19, An appeal in the prescribed form against a direction made by
the Authority may be preferred, within thirty davs (in Calcutta to the
Court of Small Causes) to the District Court :—
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(3) Dby the paymaster if the total amount directed to be
paid exceeds Rs, 300/- 4

(b) by an empluyed person, if the total amount of wages
withheld from him ar his co-workers, esceeds
Rs, 50/-

(c) by a person directed to pav a penalty for a mualicious

or vexatious application,

PUNISHMENTS FOR BREACHES OF THE ACT.

20, Any one delayving the payment of wages bevond the due date,
or making anv unauthorised deduction trom wages is liable to a fine
upto Rs, 500/-, but enly if prosecuted with the sanction of the Authority
or the Appellate Court, '

21.  The paymaster who,=m
(1 does not fix a wage-period, ot
(2) makes pavment in kind, or

(3) fails to displa}' at or near the main entrance of the
factory this abstract in English and in the language of

the majority of the emploved persons, or

(4) breaks certain rules made under the Act, is liable to
fine not cxceeding Rs, 200/-, A c:omplaint to this
effect can be made only by the Inspector or with his
sanction,

V. NANJAPPA

)) - 7 Chief Commissioner, Tripura,
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