R.SARKAR
Labour ’"Spector

GOVERNMENT OF TRIPURA
DEPARTMENT OF LABOUR
No. F. 2(21)/LAB/55 Agartala, the 26th July, 1955,
NOTIFICATION

In exercise of the powers conferred by section 43 of the Plantations
Labour Act, 1951 (LXIX of 1951) read with Notification No. F. 3(1) Judl
11/55 dated the 28th February, 1956 issued by the Government of India
in the Ministry of Home Affairs th: Chief Commissioner, Tripura is
pleesed to make the following rules the same having been previously pub-
lished as required by Sub-section (1) of section 43 of the said Act.

HIRALAL ATAL
Major-General
Chief Commissioner, Tripura.

TRIPURA PLANTATIONS LABOUR RULES, 1954
CHAPTER 1
PRELIMINARY

1. Short Title Extent and Commencement:—(1) These Rules may
be cited as the Tripura Plantations Labour Rules, 1954.
(2) These Rules shall extend to the whole of the State of Tripura.

(3) These Rules, except Rules 15 to 20 and 30 to 43 shall come
into force at once, Rules 13 to 20 and 30 to 43 shall come into force
in respect of any plantation or group of plantatxons on such date or dates
as the State Government may by notification in the Oﬁiczﬁl Gazette,

“PP‘P“_“- " %
‘b vmm :—In these Rules unless thcre is anytm repugnant
in the subject or context :—
~ (a) “Act” means the Plantations Labour Act, 1954.
(b) “Form” means a form appended to these Rules.
(c) “Health Officer” means the Municipal Health Officer or such

° other ofﬂclal as may be ‘appointed by the State Government in that
behalf.
(d) “Inspector’™ means an officer appointed under Section 4 of
the Act and includes “Chief Inspector”.
: (e) “Maintainsd” -means maintained in an  efficient  state, in
efficient working order and in good repair.
; (£) “Pudlic Health Authority” means the local Health Officer
* having jurisdiction over the area. L5 :
(g) ““Section™ means a section of the Act.

(h) All other words and expressions used herein and not defined
~  shall have the meaning ;esppagyel_g_ assigned to them under the Act.
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CHAPTER 11

THE INSPECTING STAFF
' RULES PRESCRIBED UNDER SECTION o

3. Powers and Functions of Inspectors :—An Inspector shall for the
purpose of giving effect to the provisions of the Act, have power to do all
or any of the following things, that is to say—

(i) to photograph any non-adult worker ; to inspect examine,
measure, copy, photograph, sketch or test as the case may be any
" house, building or room, register or document mau}talned under the
Act or anything provided for the purpose _of securing the health or
welfare of the workers employed in plantation ;
(ii) to prosecute, conduct or defend before a Court any com-
plaint or other proceeding arising under the Act;
(iii) to require an employer to supply or send any return or
information relating to the provisions of the Act;
(iv) satisfy himself at each inspection that (a) the provisions of
the Act and the Rules regarding the health and welfare of workers
employed in the plantation are observed ; ]
(b) the adolsecents and children employed in the plantation
have been granted certificates of fitness and that no adolescent or
child is employed who is obviously unfit;
: (c) the prescribed registers are properly maintained ;
(d) the periods of rest and holidays provided by the Act are
granted and that the limits of hours of work laid down therein
are not cxceeded ;

(¢) the notice of period of work required under section 23
of the Act is duly affixed ;

(f) leave with wages and sickness T QR e benefits
are granted in accordance with the provisions of the Act and the
Rules ;

(v) to note how far the defects pointed out at previous inspections
have been removed and how far orders previously issued have been
complied with and

(vi) to point out all such defects or irregularities as he may have
observed and to give orders for their removal and to record and
furnish to the employer a summary of the defects or irregularitics and

" of his orders.

- 4. Every order passed under the Act and the rules shall be served on
the employer;

(a) by delivering a copy of it to him personally or at his office,
or : :

(b) by registered post.

* Omitted by section 29 of Act No. 53 of 1961.

RULES PRESCRIBED UNDER SECTION 7
5. Duties of Certifying Surgeons :

(1) For purposes of the examinaticn and certification of young pers
sons who wish to obtain certificates of fitness, the Certifying Surgeon
shall fix a suitable time and place in consultation with the emplover for
the attendance of such persons, before the expiry of one month from the
date of application, and shall give previous notice in writing thercof to
the employers of the plantations situated within the local limits assigned
to him.

(2) Every Certifying Surgeon shall keep bound books containing
certificates in Form No. 1 respectively in foil and counterfoil. In each
book. the form shall be numbered consecutively and shall be printed on
clothbacked or other durable paper. The foil and counterfoil shall be filled

iin and either the signature or the left thumb mark of the person in whose

name the certificate is granted shall be taken on them. On being satisfied
as to the correctness of the entries made therein and of the fitness of the
person examined, the certifying Surgeon shall sign the foil and initial the

' counterfoil and shall deliver the foil to him. The foil so delivered shall

be the certificate of fitness granted under Section 27. All counterfoils in. a
book shall be preserved by the Certifying Surgeon for a period of at least
of 2 years after the issue of the last certificate in that book.

(3) A person who loses a certificate of fitness which has been granted
to him may apply to the Certifying Surgeon who granted it for a copy of
the Certificate and the said Surgeon after making such enquiry from the
employer of such person (or if such person is unemployed, from his last
employer and {rom such other sources, as he deems fit, may grant a dupli-
cate of the lost certificate. The word “Duplicate” shall be clearly written
in red ink across such duplicate certificate and initialled by the Certifying
Surgeon. The counterfoil in the bound book of forms shall be similarly
marked “Duplicate” and initialled. For every copy of a duplicate certi-
ficate granted, a fee of eight agnas shall be charged from the person
concerned which shall be credited to Government. The Certifying Surgeon
shall maintain a register in Form No. 2 of all fees paid for the issue of
duplicate certificate and shall initial each entry therein. No.duplicate of a
certificate shall be granted to any person otherwise than in accordance
with the provisions of this sub-rule.

(4) The Certifying Surgeon at his periodical visit shall satisfy himself
as to the fitness of all the adolescents and children employed in the planta-
tion and shall revoke the certificate of fitness of any whom he deems to
be unfit.

(5) The Certifying Surgeon shall hand over to the employer and Chief
Inspector a note in Form No. 3 detailing the result of each visit to the
plantation.

(6) The Certifying Surgeon shall, upon request by the Chief Inspector,
carry out such examination as he may indicate for any plantation or class
of plantations where young persons are, or are to be, employed in any
work which is likely to cause injury to their health.
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(7) The employer shall provide for the purpose of any medical exa-
mination which the Certifying Surgecn wishes to conduct at the plantation
(for his exclusive use on such occasion) a reom which shall be properly
cleaned and adequately ventilated and furnished with a screen, a table

“Sewith writing materials) and chairs.

6. If a qualified medical practitioner employed in @ Garden or Group

-~ Hospital referred to in Chapter 111 is appointed to be a Certifying Surgeon,

an appeal will be against his finding to the Civil Surgeon’ of the area in
~which the-plantation is sitaated.

CHAPTER III
HEALTH
RULES PRESCRIRED UNDER SECTION 8

7. Drinking Water :—An  adesuate supply of wholesome drin}{ing
~water shall be made available in every plantation at work-sites, at all times
. during working hours.

8. Source of Supply :—The = weter provided for drinking shall® be
stipplied :—
(a) from the taps connected with a public water supply system,
or

(b) from any other source approved by the Chief Inspector of
Plantations.

9. Storage of water :—If drinking water is not supplied from taps
connected with a public water supply system, it shall be kept in suitable
vessels and renewed at least daily. Al practicable steps shall be taken to
preserve the water and vessels from contamination and to keep the vessels,
serupulously clean.

10. Cleanliness of Well or Reservoir :—(1) Drinking water shall not be
supplied from any ‘open well or reservoir unless it is so constructed,
situated, protected and maintained as to be free from the possibility of
pollution by chemical or bacterial and extraneous impurities.

(2) Where drinking water is supplied from such well or reservoir the
water in it shall be sterilised periodically as required by the Inspector by
written order, and the date on which sterilising is carried out shall be

~zrecotded :

Provided -that this requircment shall not apply to any such well or
reservoir if the water therein is filtered and treated before it is supplied
for consumption.

11. Report from the Health Officer :— The Inspector may, by order
in writing, direct the employer to obtain, at such time or at such intervals
as he may direct, a report from the Hezalth Officer or the Certifying
Surgeon, il the former is not available as to the fitness for human con-
~sumption of the water supplied to workers, and in every case to submit
to the Inspecior-a copy of such report as soon as it is received from the
Health Officer,

- —

.'.'l.:.Jther than thos_e connected with an efficient water-borne
shall comply with the requirements of the Public Health authorities.

“waste or sullage water shall be

e

12. Distribution of Water :—Drinking water shall be supplied at works

it g g 3
zt :s at conveniently. accessible points. through paniwallahs or by tankers

13. Latrine Accommodation :—Latrine accommodation shall be pros

vided in every plantation on the scale of on i
_ e latrine for eve
© of the area under cultivation or part thereof : A b

Provided that there shall be at least one latrine each for either sex.

(b) The latrines shall be conveniently situ and’ J
e y ated and shall have exclusive

14. Latrines to conform to Public Health requi i
! quirements :—The latri
should conform to public health requirements and latrines other than thol;:

* ‘connected with an efficient waterborne sewage system, shall comply with

‘“the requirements of the Public Health authorities.

15. Privacy of Latrines :—Every latrine shall be ‘under ‘cover 'and so

partitioned off as to secure privacy and shall
fastenings. P Y have a proper door and

16. Sign Boards to be displayed :—Where work

di . ers of both sexed are
cmgloy;d, there shall be displayed outside each latrine or latrine block, a
notice 1n"Hmd1 and also in the language understood by the majority,of
workers “For Men only” or “For Women only” as the case may be.

The notice shall :
e W also bear the figure of 2 man or of a woman as the case

17. Water Taps in Latrines :—(a) Where pi i i
: : piped water supply is avail-
able, a sufficient number of a water taps, conveniently acccsspi?)l}e’ shalral;le

~ provided in or near such'latrine accommodation.

(b) If piped water supply is not available, sufficient quantity of water

~shall be kept stored in suitable receptacles near the latrines.

18. ‘Urinal ' Accommodation :—Urinal a i

_ ion :— ccommeodation shall ba~
vxd‘_ed on the scale of one urinal for every 50 acre of the area under cl;ftf::
vation or part thereof. The urinals shall be conveniently situated for both

- vmales and females .and shall have exclusive access for either sex.

19. Urinals to~ conform to Public Health requirements:—Urinals
sewage system

20. Construction and maintenance of Drains:—All drains carrying

: constructed in ‘masonry or other i -
n;cable materials ‘and shall be regularly flushed and the effluent dislpn(;gce;
of by connecting such drains with a suitable drainage line :

Provided that, where there is no such drai i 3

. 3 1 rainage 'line, the effluent

be deodorized and' rendered innocuous &nd then disposed of in : :uit?!:lﬂ
manner to the satisfaction of the Health Officer. :
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MEDICAL FACILITIES

RULES PRESCRIBED UNDER SECTION 10

21. Types of Hospitals :—There shall be two types of hospitals in
plantations, viz., Garden Hospitals and Group Hospitals.

(i) GARDEN HOSPITALS will deal with out-patients in patients
not requiring any elaborate diagnosis and treatment, infections cases,
mid-wifery, simply pre-natal and post-natal care, care of infants and chil-

dren and periodical inspection of workers.

(ii) GROUP HOSPITALS shall be capable of dealing efficiency
with all types of cases normally encountered but will not be used for
routine treatment. Admission to Group Hospitals shall be only on
the recommendation of a garden hospital doctor.

22. GARDEN HOSPITALS :—(1) Subject to the provisions of sub-
rules (2) and (3), every employer shall, by the 31st December, 1955, cither.

(a) provide a garden hospital in his plantation according to the
standards laid down in these rules; or

(b) have a lien on beds in such hospital in a neighbouring planta-
tion or other hospital to the scale of 15 beds per 1000 workers as may
be approved by the Chief Inspector :

Provided that in the case of lien on hospital beds outside the planta-
tions, a plantation or group of plantations may provide a dispensary with

“oup to 5 detention beds under the immediate care and supervision of a

qualified medical practitioner assisted by at full time trained nurse and
such other staff as the Chief Inspector may consider necessary, with corres-

.- ponding reduction in the number of beds on which the plantation or
" group of plantations shall have a lien.

(2) A plantation employing 1,000 or more workers shall run its own
garden hospital wherever possible while plantations employing less than

" 1,000 workers which are situated within reasonable distances from onc

another may, with the approval of the Chief Inspector, combine and
provide joint hospitals/dispensaries and share their expenses. For this
purpose, the plantations concerned shall submit to the Chief Inspector
particulars of the scale of staff proposed to be employed, the equipment
proposed to be provided, the location of joint hospitals/dispensaries, areas
of plantations served, the distances of plantations from one another, the
number of workers employed and all other relevant information :

Provided that in the case of combined hospitals, plantations employ-

- ing more than 200 workers shall, wherever possible, run their own dispen-

saries referred to in proviso to sub-rule 1.

() In the plantations where a ospita f dm.'.
garden hospital /dispens, s bk
:’lzzes mg;llgl;cr:. };zﬁllt:}/dispeng?jry prgvlded under sub-rulep('l)mcr lkuﬂﬂd
50 provide and maintain so as to b '
:‘I‘;u:"tzgtfl:‘ hours %t least one first aid box or cup-board c;uii';;ggywl;m":ul::ll:
- » as may be specified by the Chief Inspector.  The first-ai
cup-board shall be kept in charge of a responsible person trninresd aindﬂl:‘:t’ia‘l)g

treatment whose servi 5 i i i
gy ices shall be readily available during all hours to

J

pounder, but supervised and visi i
i visited daily at regular hours by the nearest

(5) Each garden hospital shall b i
; ' ¢ under a qualified medical iti
assisted by at least one trained nurse, one trained midwii%, Ta;;gi?f?e?

Compounder and a trained health assist ic
be readily available during all housr?: . 3R AREHES™H: o B o Al '

Provided that doctors employed in plantations at the commencement

(6) Medical and auxili g 4 '
B S ticwinic scalo - Xiliary personnel shall be appointed according to

' Qualified Medical Practitioner/number

of workers not less than
1/17
; Midwives 1?17??)
Nursing attendants (Male or female) 1/700
Compounder 1/1750
Health assistants
1/2100

€

7. (@) A minimum of 16 beds shall be provided in every garden hos- -

pital per 1,000 workers serv
R served and each bed shall be allowed at least 60

(b) Every hospital shall be
of sound perma
impermeable ‘washable walls to a height of atp least r;c?;et
Proper water supply and efficient sanitary arrangements

construction, with
on the inside with

. (¢) Every hospital shall have pure piped water supply and the wards
1

consulting room, operation th ;
point over a suitable glazed sie;ktre and dispensary shall each have a water _
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. (d) The following departments shall be provided :-—

(i) General ward for males;

(ii) General ward for females;

(iif) Maternity with separate labour room ;

(iv) Family Planning Centre ;

(v) Infections ward with separate sanitary arrangements ;

(vi) Out patient department with sufficient waiting space for
patients to wait under preferably situated in a separate
block from general wards;

(vii) Consulting room so arranged that patients can be examined
in privacy ;

(viii) Minor operation and dressing room ;-

(ix) Dispensary and Drug Stores;

(x) General Store ;

(xi) Kitchen for cooking (fire proofed);

(¢) In every hospital transport facilities shall be provided li;o;- carrying
patients to and from Group Hospitals. e 4

23, GROUP HOQOSPITALS :—(1) Group Hospitals shall be established
by the 1st July, 1957,

(2) Plans for the establishment of Group Hospitalﬂ containing' details
as regards their location and size, areas of plantations served, the number
of workers employed thereon ete. shall be approved by the State Govern-
ment.

(3) Every Group Hospital shall have a minimum of 100 beds and
there shall be at least 3 beds per 700 workers, every bed having 80 sq. ft.
of floor space ;

Provided that the State Government may fix a lesser number of beds
to be provided in a Group Hospitals and exempt a group of plantations
from providing a Group Hospital, if it is satisfied that adequate alternative
arrangements exist for treatment of patients intended to be treated at a
Group Hospital :

Provided further that no exemption shall be allowed without the pre-
vious approval of the Central Government.

(4) The Hospital shall be built according to such specifications as may
be approved by the State Government.

(5) There shall be provision for piped supply of pure water, electricity,
modern methods of sanitation and water flushed closets. Each ward, labour
room, surgical dressing room, consulting room and dispensary shall have a
water point over a suitable glazed sink:

Provided that with the approval of the State Government suitable
alternative arrangements mey be made in regard to supply of pure water,
clectricity and other modern methods of sanitation.

(6) Each Hospital shall have provision for i<

Operating Theatre Block ;

X-Ray Block ;

Physical therapy block ;

Dental treatment block :

Labour room ;

T.B. and V.D. clinics :

Consulting and examination rooms ;
. Clinical Laboratory, fully equipped :

Dispensary ;

Administrative and Office block :

- Kitchen and Laundry block ;
Laboratories and bath-rooms :

: Stores ;

+1

Mortuary and post mortem room :
QOut-patients block which should preferably
be at some little distance from the words.

e Separate words shall be provided for males, families, matemity cases

ignd- shall isolated wards for infections diseases ;
£0

Ifrovided that X-Ray and Physical Therapy Blocks may not be provided
if sutlst:actory arrangements are made by employers to provide these faci-
lities with some hospiial approved by Chief Inspector.

‘al

M (TXa) Evcr‘y Group Hospital sha!l have such medical and other staff
85 may be specified by the State Government, All doctors in a Group Hos-
pi!al shall be qualified medical practitioners.

i

(b) There shall be I5 nurses for a 100 beded hospital of whom one
,Iha.ll_bc senior trained, 5 junior troined and 9 assistant nurses. Such
~glassification may be made according to their qualifications and experience.

B8ilas y
(8 A properly equipped ambulance shall be maintained i
"'Group_ Hospital, ed in every

315‘;‘1241; ﬁquip_mtcx_lt anthrugs ~—Every dispensary, garden and group hos-
shall mamtain such equipment end drugs etc. as may be specified b
the State Government. : » o
qOil

25. Medical Records :—The medical ‘ofﬁcer in charge of each dispen-

sary, xardcg_or group hospital shall :—

o (a) maintain such registers tooks, accounts and a medical record

1 mmlp,:espcct of every patient, as may be prescribed by the Staté Govern-

ment for the purpose ; and

__ (b) comply with such regulations as may be made by ilid'—Siata

Government in respect of medical Stores.

il bl
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26. Standard of Medical Facilities —

(a) Out Patients’ Treatment +—It shall include—
(i) detention for observation and treatment;
(ii) Preventive treatment such as vaccination and inoculation ;

(iii) free provision of all drugs including those needed for injections
and dressings and appliances that may be considered necessary ;

(iv) anti-natal, natal and post natal advice ;

(v) provision of certificate free of cost, in respect of maternity
and sickness benefit claims under section 32 of the Act.

(b) In Patients’ Treatment :—The hospital treatment shall include
maintenance, food and medicines, including treatment at confinement
as may be available at the Hospital :

Provided that State Government may fix the charge of food supplied
to a patient while he is in the hospital.

27. Submission of scheme for the Provision of Medical Facilities and
Progress Reports :

(1) Within six months of the promulgation of these rules every ems-
ployer shall submit to * [***] the State Government concerned a scheme
. for. providing medical facilities according to the prescribed standards. The
scheme shall show the various stages in and the date by which the required
medical facilities are proposed to be provided. Medical facilities shall be
“provided accotding to the approved scheme.

(2) Every employer . shall furpish to - [***] the State Government
concerned reports in such form as may be prescribed by the 3lst January
iand 31st July every year to show progress made in providing medical facili-
_ties according to the approved scheme.

28. Failure to provide and maintain Medical Facilities as required in
these rules :—If any employer does not provide and maintain medical faci-
/lities as required in these rules to the satisfaction of the Chief Imspector,
the latter will cause to be provided and maintained these facilities in the
nearest garden hospital and dispensaiy, or in a District Board or other

similar hospital. The defaulting employer shall be liable to pay: the cost
of such medical facilities including charges, if any, in respect of—

' (a) & medical officer’s visit to the plantation for the purpose of
_attendance on any sick worker or workers ;

(b) the maintenance of sick worker in a hospital/dispensary for
,-each day’s maintenance ; and

(c) transport to and fro provided to the sick worker.

‘29, Recovery of . Sum Due under rule 28:— When any sum
of money is due from any employer under rule 28 the Chief Inspector

1. “The words ‘the central as well as” were omitted by, Notification No.
F. 5(18)-LAB/59 dated 9.6.69.

-

f‘ y "l TR | 14 y I
¢ hini ‘totice in writing requiring the payment of “m to
| ]

llector, who may recover the same as an arrear of land

12 ot
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o (RULES PRESCRIBED UNDER SECTION 11)

~ 30. Canteens:—In or near eve ntati i
g r every plantation wherein one hundred
fifty or more workers are ordinarily employed the employer shall "ptos;‘igg

' : b

31. Prices to he charged :—(1) Tea anc 4
$ and sna in
shall be sold ion 2 no-profit basis. oA

(2) The prices of all items served in : :
R oices ol ol i rved in the canteen shall be conspicuously

Rule prescrived sader suh-section (3) of section 12.

32. Charges:—(1) In every plantation wherein
. fifty or more ‘women
t‘mlkcrs :are employed or were emploved on any day of the preceding
vlze ve months, the employer shall provided and maintain a creche or: cre-
¢ es for the use of their children who are below the age of six years accord-
Ing to the standards laid: down in- these’ rifles.

~ (2) Every creche shall be convenientl i
¢children accommodated therein. riently accessible to the mothers of the
.. (3) There shall be not less than 15 sq. fit. of
sqg. fit, .
to be accommodated in a creche. " af, floosipres for sach, shild

(4) The building in which th is si
' B c-'gond e ¢ creche is situated shall be of sound

(5) The plan of the creche buildin, i
g shall be in a i
standard plan or plans laid down by the Chief Inspeztorczc ordance Mg

Provided that where no standard : i Ppro-
: plan has'been laid orwhereit!i '
sed to deviate f : i y 1

pias o 0o iate from a standard plan, the Chief Inspector’s approval-shall
" (6) Thé creche shall be furnished with sui rni ‘cradle
for each child below the age of two.’ i (il b

(7) A suitably fenced and shady open air play ground shall be pro-

~ Vided for the older children.

" (B) The employer shall’ appoint :—

.II“Jw'l

L il (i) @ woman as Creche in-charge  to: look -after chi during
: ‘ ¢ children
+  the absence of their mothers, who shall possess such qualifications and

Araining as may be approved by the State Government ; and
¥ -_w such other staff on a scale as approved by the said authority.
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. 33, Wash Room :—(1) There shall be in or adjoining the creche
a suitable wash room for the - washing of children and their clothes.

(2) There shall be provided a latrine for the use of the children in
the creche,

34. Supply of Milk and Refreshment :—At least half a pint of clean
pure milk if possible, otherwise powdered milk approved by the Certifving
Surgeon shall be made available for each child on every day it is accommo-
dated in the creche and the mother of such child chall be allowed in the
course of her daily work, two intervals of sufficient time to visit the ereche
and feed the child. For children above two years of age there shall be
provided in children an adequate supply of wholesome refreshment.

35. Supply of Clothes, Soap and Cil :—(1) creche staff be provided
with suitable clean clothes, for use while on duty in the creche.

(2) An adequate supply of clean clothes, soap and oil shall be made
available for each child while it is in the creche.

Rules prescribed under section 13.

36. Recreational Facilitics :—Every employer shall provide and
maintain — i
- (i) a recreation centre or centres for workers with provision for
indoor games suitable for adult and child workers.

(i) where adequate flat open space is available within a reaso-
_ .. Aable distance, a playground or playgrounds for audit and child w.r-
. kers with necessary sports equipment for outdoor games ;

. - Provided that subject to the provisions of Rule 37, a group of em-
ployers may with the approval of the Chief Inspector, provide and main-
tain joint recreation centres and playgrounds and share their expenses.

Sy

37. Every recreation centre to be provided and maintained under
Rule 36 shall be conveniently situated as near as possible to the workers

PR

quarters.

Rules prescribed under section 14.

38 Educational Tacilities for Workers’ Children i—Every employer
shall if the number of workers children between the age of 6 and 12 in
his plantdtion- exceeds 25 provide and maintain primary school or schools
for imparting primary education to the children :

" Provided that an e¢mployer may not provide and maintain a primary
school if there is one under the direct management of the State Govern-
ment or of any local body for imparting free education to the childven up
to the primary or higher standard, with enough seals to admit the child-
dren ‘between' the ages of six ‘and twelve of the workers in his plantation
and within a distance of one mile from the place where workers reside in
his plantation or if under any other law he is required to pay a cess or tax

fon primary education ;

_ ﬂﬂdlﬂ further that subject to the provisions of subirul (1) of Rule
¥ i group of employers may jointl i o
il - : : '

(]

school to be provided and maintained und,
. scho vide er Rule 3
bntly Situated and within a distance of one mile from thg

ere there is no standard plan or where it i

‘ s proposed
0 andard plan the State Gov ¢

plan of the school building shall be obtained. 74 B s -

() Where adequate space is availabl '
suitable a i Vi€, an open air playground with
’;i school, ceessories shall also be provided for the children attending the

Rl g

_ A0. The employer or emplo

. Ao yer ¢ yers as the case may be shall rovide
; ary school mamtamed_ under  Rule 38 such educationalpand otlf(::
g ment as may be considered necessary by the State Government

41 (1) The employer or em
, . ployers concerned shall i
mcr for every forty children attending the primary school.apppl-m da
! (2) The teacher shall possess the ificati i

L [ qualifications prescribed by
I}ﬁ!ﬂ.mment for teachers in Government primary ?chools; e St
f

> Proyidcd that in the case of any person who is working as a school
Pcr n a plantation at the commencement of these rules,—the State

Stnment may, subject to such conditio i i :
t ma; ns
ey { as it may specify, relax any

o
I

¢
4
i<

. . A42. The curriculum duration, st
i AR _ » du » standard and syllabus of the co
| truction to be imparted in the primary school shall be such as :1?0 t(:f
‘rﬂmmved by the State Government. e
L i :

43. No fees sh e
p imary schoof,s shall be charged from the workers® children aftending the

~ Rules prescribed under section 16.

hugng : . :
iy “W:. ?onsing Accommodaﬁfm for workers :—Every employer shall
! i€ 1or every worker and h1_s family residing in a plantation, housin
fOmmodation as near as possible to the place of work. It shall bg

t lent workers every year.

45, Standard and  Specificati !

Bt & ‘wcification of Housing  Accommodatio i—
uémodation Tfor i.\:orkersbin a plantation shall conform ::0_ SI;:;II
( pooons A4S may be approved by the State -

on of the Advisory Board: referred to in ’t

)
'y




46. Sites for Housing, Accommodation :—

(1) ‘The housing accommodation shall ‘be provided on dry well-drained
land which, consistent with the requirements regarding distance from the
plantation, has supplies -of wholesome drinking. water within a reasonable
distance. In malarial tracts, the house shall be provided at a safe dis-
tance from the swamps and marshes and above the highest flood level

 (2) Adequate lighting arrangements shall be provided in and around
the areain which housing accommodation is provided.

(3) The employer shall ‘maintain in good condition the approach roads
and peths to the area where houses are located as also the sewers and
drains in that area.

(4) The employer shall not deny to the public free access to these
parts of the plantation where the workers are housed.

(5) The employer shall cause the vicinity of all houses to be kept
clear of refuse and exercise and the latrines and drains to be cleaned out
daily and all refuse in or near them 10 be collected, removed and dispesed
of hygienically ;

47. Housing Scheme :—Within six | months . of the date of issue of
these rules, every employer shall submit to the Chief Inspector of Planta-
tions for approval a scheme in regard 10 the provision by him of housing
accommodation for workers. The scheme shall provide for the following
matters :—

(1y Specification of the period during which housing accommodation
is proposed to be provided in respect of all resident workers in a plantation
such period being not later than the period referred to in rule 44.

(2)' the type design which is proposed to be adopted for the construc-
tion of houses, such design being in conformity ‘with the standards and
specifications as may be approvéd by the State Government under Rules
45.

(3) plan and site plan, in duplicate of the buildings to be constructed
or remodelled for use as workers’ houses.

48, Construction of Houses in accordance with . Scheme and Report
in relation thereto :—All house shall be built in accordance with the scheme
as approved in writing by the Chief Inspector of plantations. With a view
to showing the progress made in providing = houses according to the
approved scheme, every employer shall submit  the Chief Inspector of
Plantations a report in Form No. 4 on the 31st July and 31st January every
year.

49. Maintenance -of House :—(1) The - employer shall at his own ex-
pense, execute such repairs to the houses as may be required from time to
tirne sand maintain the houses in fit and safe condition for occupation.

() A worker oceupying n-;'m«mﬂn an  Ingpector appoin

‘under the Act shally bring to the notice of the employer any' defects i :;2

:ndmomﬂ;ll! ouse which make it dangerous to the health and safety of
¢ worker. Where an Inspector so' brings any such defects to notice, it

shall be the duty of the employer t i i ¢
o ployer to rectify them with the least possible

() The employer shall get all the houses ' lime-washed" at ‘least once

Very yeur and all the doors, window and other wooden structure varﬁished
‘once in -‘t‘hree years. A record of dates on which lime-washing

g painting was carried out shall be maintained in a register in form No. 5.

80, Accommodation to be Rent Free :~No rent: shall- b

Wneoem : o : ~be charged by
~employer for housing accommodation provided to - , B

"'fllmilics residing in his plantation. P ed to -workers and! their

o

i

W0 L :
Provided that if there are two or more workers in a family, only one

o LRI ;
- w}l"l‘o‘vi‘ded’ also that i the case of termimation of services of a worker
ose name a house is allotted under the preceding proviso, the house

‘shall'b in- the “oth ' i
knr?.‘ allotted in the name of any other member of ‘his family who is a

waor

M 0T LO! {

pregn, é;—.&) The employer may allot houses to werkers not having familie
‘m‘f the rates of one house for not more than four such -wmlv:ers.]g :

(2) The occupant of a house shall not mak: i
§ to or alterations in the house. T T-NAlhaend, addk

i 9) The occupant shall not exchange :
ge the house with the: yi g
Janother house except with the written . the occupant of

{4 The TR A
_ 1my-u so; occupant shall not et the house or any portion thereof to

~ (5) All workers and me i 1

- | mbers of their families occupying th :
shall use the latrines provided and shall not pollute the so?IYIatgd slféllll‘};‘::?;
he hﬂme:m xd. the precincts thercof clean: and' tidy ' and: shall notwast

(6) No cattle or goats shall be kept in the livi ‘
: ¢ livin
g no windows or air spaces sha.lkbe{)bluckedwup'. el

~(7) The employer shall bring to the' nt ‘
‘ g to the notice of each worker t
Awusing secommodation has been provided, the conditions govl;r:in?gg

1 uol\ ol such accommodation, in writi i
= iy, R tion, i riting, in a lan ich’
qn l tand. g guage” which the

by Notification No..F.' 9(10)/LAB Ssdmd
» Tripura Gazette on 21, 9, 1968], : e

_
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. 523[(1)] Occupation of Accommodation after termination of Employ-
ment :—When a worker dies in the service of the employer or retires, or
goes on transfer, or resigns, or goes on leave or when his services are
terminated, he or his/family may retain the house upto the period as
detailed below :—

() in the case of death, transfer or termination of service, a
period not exceeding two months ;

@ii) in the case of retirement or resignation, a period not exceed-
ing one month ;
(iii) in the case of leave for the period of leave ; and

(iv) in the case where the discharge of a worker is disputed and
the matter has been taken to an industrial tribunal or court, for so
long as the case is not finally disposed of.

8[(2)] If the competent authority is satisfied that a worker or any
member of his family refuses to vacate the house allotted to such worker
after the expiry of the period specified in sub-rule (1), he may, notwith-
standing anything contained in any other law for the time being in force,
by notice served— i

(i) by post, or

(i) by affixing a copy of it one the outer door or some other
conspicious part of such house, or

(iii) in such other manner as may be prescribed require that such
worker or a member of his family any other person who may
be in occupation of the whole or any part of the house to
vacate it within one month of the date of service of such
notice. ' :

(3) In the event of the failure of the worker or a member of the
family or any other person who is in occupation of the house to comply
with the notice under sub-rule (2), competent authority may by order evict
such worker, member or other person from, and take possession of the
house, and may for that purpose use such force as may be necessary :

Provided that before taking such possession, a copy of the order of
eviction shall be served on the worker or a member of the family or any
other person in occupation of said house.

Explanation :—For the purposes of this rule competent authority
means such person or authority as may be notified by the State Government
in this behalf.] -

53. Facilities for Harvesting standing Crops on Termination of Em-
ployment :—In the case of termination of his employment, a worker shall,
‘where possible, be given reasonable facilities to harvest the standing crops
in his garden plot.

3. Added by Notification No. F. 5(18)/LAB/65 dated 9.11.66. Published

in Tripura Gazette on 19.11.65. -
-l.* (.40 & 1 ; !
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ltutlon of Advisory Boad :—The State Government shall b
. h official Gazette constitute an Advisory Board for con!
: QIMm-wnmwdf with housing.

Composition of Advisory Board :—(1) The Advisory Board shali
cretary to the State Government in the Department c
_ on-
all be the Chairman of the Board : f ‘
officials to be nominated by the State Government : and
: ree representatives each of the employers and workers nomina-
I ‘cons A‘gtfron'Wiﬂ}'thc interest concerned. ¥
"j"' No act or prdccedi.ngs of the Advisory Board shall be invalid, on
jrou ;ﬂ’fﬁ%' defect in the constitution of, or any vacancy in the

" ALBLIYS

. Term of Office of Members:—(1) A i
30, 1 )iy ' 5 nominated member shall,
s he mﬁzﬁ o!ﬁ:rﬁor-_dws, hold office for:a period of three years

ate of notification appointing him a member of the -

‘bescligible for renomination : i o4
ded tha! an outgoing member shall continue in office until the
nen ‘z?f his successor is notified.

Lhe off] ,._, ~members of the Board shall hold ;
of the State Government. 010 office, ducing, the

b

[y

Pro
:'_’!_;

Allowances for Members :—Every non bﬁicial

To : bers :—Every non-official member

1 to draw travelling and daily allowances at the ordinary rate
ble to a Govcrnmcnt servant of the Ist class for any journey pcir-

’(m)for attending a meeting of the Advisory Board ;

ded that ‘a non-official member residing - within ei i
_ v eight kilo-
oirex of the place where the meeting of the Board is held, may be allowed
R cost of conveyance subject to a maximum of rupees ten per
QRS o0 '

N

gistration :—A non-official member may resi

+ l‘p;f

J s

h‘iis office by
: ; and his office
om the date on which his resignation is accepted by the

/
la

e 0 ! ;
s the Chairman of the Advisory Boar

o of Office :—A nominated ‘member may be declared b
hain mmgmm board to have vacated his office - ¥
W I he becomes insolvent ; or
) M he is convicted of an offence, which in the opinion of the
 Government. involves moral turpitude ; or '
(€) if he is absent from three consecutive meetings of ' the
Boarc without leave of absence from its chairman ; or
‘ uﬂwemnnte “consider it undesirable that he
W81 be & member of the Advisory Board ; or
: 1o beiof unsound mind by a competent court,

T,




T i

T e

P —— !m_
PROCEDURE RELATING TO MEETINGS

60. Disposal of Business +—(1) Every question which the A_dvisory
Board is requested to take into consideration, shall be copsidercd either at
its meeting or, if its Chairman so desires, by circulating the necessary

papers to all the members of their opinion ;

Provided that the papers need not be cir
is at the time outside India.

(2) When a question is circulated for opinion under sub-rule (1) any
member may request that the question be considered at a meeting of the
Advisory Board and thereupon the Chairman may, and if the request is
made by three or more members shall, direct that it be so considered.

culated to a member who

61. Time and Place of Meetings .—The Advisory Board shall meet at
such time and place as may be appointed by the Chairman.

62. Notice of Meetings :—(1) Notice shall be given to every member
of the time and place fixed for each ordinary meeting at least fifteen days
before such meeting and each member shall be furnished with a list of

business to be transacted at the meeting:

Provided that, when an emergent meeting is called by the Chairman,
a notice giving such reasonable time as he may consider necessary, shall be

deemed sufficient.
(2) No business which is not in the list shall be considered at a meet-
ing without the permission of the Chairman.

63. Presiding at Meetings :—The Chairman of the Advisory Board
shall preside at every meeting of the Board at which he is present. If the
Chairman is absent from any meeting, the members present shall elect one
of the members to preside over the meeting and the member so elected
shall at that meeting exercise all the powers of the Chairman.

64. Quorum :(—No busiﬁess shall be transacted at the meeting of the
Advisory Board, whether ordinary or emergent, unless at least three mem-
bers are present :

Provided that if at any meeting, less than three members are present,
the Chairman of the Advisory Board may adjourn the meeting to a date
ot later than seven days, informing the members present and sending
notice to other members that he proposes 10 dispose of the business at the
adjourned meeting, whther there is a quorum or not, and he may there-

upon dispose of the business at such adjourned meeting even if there is

no quorum.

65. Decision by Majority :—(1) Every question
Advisory Board shall be decided by a majority of

of wetting their dessent recorded. In the
Chairman shall have a second or casting vote.

at a meeting of the
votes of the members

present and voting on the question but the majority shall have the right
case of an equality of votes, the

dy

uestion, referred to the members for opinion shall, unless
ves it for consideration at a meeting, be decided in accor-
opinion of the majority of members submitting their opi-

the specified time.

of Meetings —(a) The preceedings of each meeting of
' Board shall be circulated to all members not later than two
the date of the meeting and thereafter recorded in a minute
hall be kept for permanent record.

n ﬂ; mﬂmd hFugctions of the Advisory Board :—(1) The Advisory
ghall advice the State Government as regards standard i
14 of houses which may be approved. ; g ek

(2) The Advisory Board shall scrutinise the

‘ ; yearly progress reports
| ,ploy?rs and advise the State Government to issue such ins]t)x?uc-
n the light thereof as will ensure compliance with the relevant pro-
of the Act and these rules within the scheduled period.

Bonrd shall consider and report on an i i
d y matter connected with housing of
s which may be referred to it by the State Go ¢

n of the Advisory Board. A i e

= -1“.;' m:vg}’ otthiSﬂtlcultlgs :—If there is any difficulty in the working
: ,f*‘. , the State Government may issue such instructi i
, cmm_ r necessary to remove the difficulty. g

L Mﬂ under section 17

0, Facilities for Protection from Weather :—Every employer shall
every work.er free of cost, at specified interval or intervals, such
M-for protection from rain or cold as may be notified by the State

e o CHAPTER V
 HOURS AND LIMITATION OF EMPLOYMENT

~ Rulos prescribed under section 20

- 70. Weekly Holidays :—(1) Unless otherwise permitted by the State
yoarnment no worker shall be required or permitted to work on any
fifMtion on & Sunday, except when he has had or will have a day of rest
o ‘ld the three days immediately preceeding or succeeding that

gl U
e 'l,hql the weekly holiday may be substituted by another day :

vided further that every worker shall be free t

e Ler ¢ o work on a da
8 not a closed holiday, but in so doing he shall not worlstr
- ;";'" , cutively without having holiday for full one

b 0
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(2) Every worker shall be paid for work on the day of rest at the
overtime’ rate prevailing in a pacticuler area as fixed under thc.Mim:.nun.
Wages- Act, 1948, and svhere there is no such rate, doubls the ordinary
rate.

Raules prescribed under seciion 23
71. Notice of Period of Werk :— (1) The notice prescribed in Section.

25 shall be in Form No. 6.

(2) It shall be written in English and in language understood by the
majority of workers in the plantations, shall be displayed at some cons-
picuous and convenient place and shall be maintained in a clean and legible
condition,

(3) Any modification in the periods of work in the plantation.which
may necessitate a change in the. aforesaid notice shall be intimated to the
Inspector in duplicate, along with a copy of the original notice, either
before the change is made or within three days of making such change.

CHAPTER: V1L
SICKNESS BENEFITS

(1) 72. Payment of Sickness Allowance:—(1) Every worker shall be
entitled to obtain sickness allowance from his employer. for each day of
certified sickness for a total period of 14 days in a year at the rate of two-
thirds of his daily wages or of the average daily earnings if he is emplayed
on piece wages, subject to a minimum of Rupee one per day.]

(2) Sickness allowsnce sp:cified in sub-rule (1) shall be paid at the
option of the worker cither at the time of payment of weekly advances on
account of wages or alongwith the frst instalment of wages payable to the
workers after he resumes his work on recovery from certified sickness.

(3) The certificate of sickness shall be issued in Form No. 7 (to be
supplied by the employer free of cost) by the certifying Surgeon or a resi-
dent medical officer appointed by the employer or any other qualified
medical practitioner to cvery worker entitled to obtaim sickness allowance,
on a request being made by such worker in this behalf.

‘Every Employer shall pay to a worker sickness allowance due to him
on prasentation of such certificate in accordance with the provisions of sub-
rule (2) above. If a worker has to pay any fee for obtaining the sickness
certificate the employer shall bear the cost.

(4) No sickness allowance shall be paid to a worker if he attends to
work on any day for which he has been granted sickness allowance.

B e e -

5. Omitted by Section 29 of Act No, 53 of 1961,
5. (1) Amended by  Notification No. F, 5(18)}LAB/65 dated 18.10.65
Published in Tripura Gazette on 23.10.65, Y

iz

A . & J‘ . i b : &
1 of sick leave :—(1) Notwithstanding ‘anything
6 in any year, a worker does not take the whole

und ‘_;m-'(l'}" of that rule, he shall be

i1
number of days of leave that may be carried forward
i 1| ot in any case cxceed thirty days.

i 1o the leave to which a worker is entitled under sube
& bepule (1) of this rulc a worker may in the event
lckness, prefix or suﬁi_x- to such leave, the balance, if any, of
e wit | wages standing to his credit under section 30 of the
ded :h?c rle uncger this sub-rule shall be allowed only in
fses of serious or chronic illness or for prolonged periods of con
the basis of a certificate in form No. 7. .
- u:\ Chief Medical Officer or Medical Officer of a plantation
Nin o ot S O VRPN
vorker is on leave from the Plantation on the basis of a
from any Govermment Doctor, from a person not below the
Assistant Surgeon.
* ekne m«:ﬂ at the rate laid down in rule 72 shall be pay-
duys ¢ ve availed of under sub-rule (1) ].

that year to the leave to be allowed,

g Sl n
10 il
10 L0
11 I(‘ 8 3
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N CHAPTER VII
MISCELLANEOUS
| under sub-section 2(e) of section 43.

" ) An appeal against the order of an Inspector shall'
I Inspector and against the orders of the Chief Inspector to
rn or to such authorities as the State Government may
If. The appellate authority after giving both parties an
- being heard shall either reject the application or decide in
| Notification No. F. 9(10)/LAB/68 dated 7.9.68.
ripura Gazette on 14.9.1968. '

ternity Benefit ‘Act, 1961 the provisions of
on 32 of the Plantation Labour Act has
J «qu].uap framed under the said Plantation




be in the form of the memo-
objections to the order and
the order appealed against

~(2) All appeals under sub-rule (1) shall
randum setting forth consisely the grounds of
chall be accompanied by the certified copy of
duly signed by the appellant or, on his behalf, by a duly authorised agent or
legal practitioner. An appeal shall be considered valid only if submitted

within two months from the date of the order appealed against.

memorandum of appeal, the appellate authority
t an assessor within two weeks to assist in the
shall then fix a date for the hearing of the
such date to the appellant and to the
be, whose order is appealed

(3) On receipt of the
shall, if it thinks fit, appoin
disposal of the appeal. It
appeal and shall give due notice of
Inspector or Chief Inspector, as the case may

against.

Rules prescribed under sub-section (2)(j) of section 43

. 83. Registers:—(1) Every employer shall maintain (a) registers of
adult and non-adult workers in Form Nos. 12 and 13 respectively and (b)
a register in Form No. 14 hereinafter called the Leave with Wages Regis-

ter which shall be preserved for a period of three years after the last entry
in it :
Provided that if the Inspector or the

that any muster roll or register maintain
n the plantation, he

quired particulars in respect of any or all workers i
may by order in writing, direct that such muster roll or register shall, to
the corresponding extent, be maintained in the place of and be treated as
the register required under this rule in respect of that plantation.

n worker with a book

(2) (a) Every employer shall provide a plantatio

in Form No. 15 (hereinafter called the Leave Book). The Leave book
shall be the property of the worker and the employer or his agent shall not
demand it except to make necessary entries, and shall not keep if for more

than a week at a time. \

losses his Leave Book the employer shall provide him
he payment of .06 paise.

Chief Inspector is of the opinion
ed by the employer gives the re-

(b) If a worker
with another copy on t

r shall maintain a bound Inspection Book and shall

(3) Every employe
by the Inspector or Certifying Surgeon.

produce it when required

urnish to the Inspector and

4. Returns :—(1) Every cmployer shall f
of every year an annual

the Chief Inspector on or before the 31st January,
return in duplicate in Form No. 16.

(2) Every employer shall furnish
pector not later than the 15th Februa
which it relates returns in Form Nos.

(3) Every employer shall furnish
pector by the 31st January and 31 July every year a half
report in duplicate in regard to the provision of medical facilitie
No, 22. |20) ol oped

to the Inspector and the Chief Ins-
ry of the year subsequent to that to
17, 18, 19, 20 and 21.

to the Inspector and the Chief Ins-
yearly progress

| P T .
5 .IV SN ey

s in Form

employer shall keep :um the m 4
‘. : : ers and other
I to be maintained by him under this rule by making
to any day on that day itself in such registers and records.]

g . W
" -

-

No. F. 90 (3)/LAB/PL/75 dated 6. 5. 75.




FORM NO 1
| Prescribed under sub-rule (2) of Rules 5]
CERTIFICATE OF FITNESS.

|
|

Date

Name

Father's Name

Sex

Residence

Age certified

Physical fitness

Descriptive marks

Reasons for
(i) refusal of certificate
(i certificate being revoked.

PR I R O

" Initials of Certifying Surgeon.

"

9062 UEAL )
Mo Pag
.

11

ceLppimi 2miBee

GLLY

/

&}

o

rbhevqiz $o (P10 RO
1pSL cxummuHiue piicefhetiah

e et se

Ay
-

. Paid to Treusary at...

Serial No...
Date
1 certify that 1 have personally examined (name)

son/daughter of ...
RNIInE Bt 5 Ceen mou oS

- AL e

and that his/her age, nearly as cam be ascertained from my examing

T

R, B sl e e v e gt e | R o
years, and that he/she is fit for employment in plantation as an
adolescent/child.

His/her description marks &re

"

'i{ﬂ, E“EL} emboisi
LR = e

Certifying Surgeon.

Nete:— Exact details f eause of physical disability should be clearly stated.

ok

EXVNIMY i
uruic of e 4

’
L

"f!‘P I,rl!ﬂ
la

P

LILATAQ -.{nfl;'.r'-.qnni

{
[ RLGReCT pee g

o ¥
" a4

Signature of the Certifying Surgeow.




FORM NO. 4 ;

 (Prescribed under rule 48) e

w

'ROGRESS REPORT FOR THE Pmuén FROM

to 30th June 19
to 31st December 19

FORM No. 3
[Prescribed under sub-rule (5) of Rule 5]

; CERTIFYING SURGEON VISIT NOTE
Visit to (Plantation) on (date) 19

Name of the Certifying: Surgeon.
EXAMINATION AND CERTIFICATES

(A) cmdqm e _ B
. @riginal examinatlon ... ... ..o e e sy gt cand District ... ... ...
Number examined . .. Number of granted BROP the employer ... ... oleee Boges
QRIHACALES ..o oo vne wen wes san wew oo cip eetde nt labour population including dependants in the

2. Re-examination of those holding certificates ..
Number examined ... ... ... ... Numbcr of. cartlﬁcatcs
. Reason

=
Mnt workers requiring house (vide rules 22 and 29).

of houses required to be pro

- vided -

o mmc every year. provided - according to thp
U [8% of (v) above]

o? houses provided according to the approved schemie

- ¢ancelled .. ’ v IR
- for canccllatmn in each case (1e gcneral nature of »unﬁtncss)

L B

(B) Adolescents.
Ongmal examination ... ... e ws maTees Teefer > a) B oction of pew Honds

umber examined . v see e oo Number of grante B o o
; fertlﬂcates 7 ~ o P old houses

! i s A

for not providing the number of houses as ‘requireé"ﬁ ,k

2 ile—examination of those holding certificates ... ... ... )
Number examined ... ... o oo e v .. Number of ccruﬁcat i
cancelled .. R vie vee wse oo -us Reason fo

pancellat:on in each case (1e Getpral. pature*~of‘ unfitness

she wee w S eid Gfle shs mEs sgly eer en 8

/ Notification No. F. 7/37/LAB i
S Gazctto. JLAB/15 dated 2311 59 pub-

Signed ... ..o wpvioes one wrndue wree
Certifying Surgeon.

N.B. ——N{lmes of young persons who have been granted certificates
of those whose certificates have been cancelled shall be given

i Appendu to this Form. )




{Prescribed unrder Sub-rule (3yof rule 49y
Record of L&io-washing, Paiating, etc.

Parts lime-wasking, painted Treatment whether Date on which lime-washing, painting,
vamhbcﬂ or ﬂi]ed, e B ﬁmmm. ‘-m or Qi‘il‘lg w‘ﬂﬁ carried eut REMARKS.
walls, ceilings, wood work. painted, varnished (according to the English Calendar)
ete. or oiled. .
Date Month Year

2 3 4 < 5 6 7

i o e ——— ey

Signature of Employer.

Description of groups

A t £ 4
Female Children Group letter Nature of work
1) KLM :
A
B
c =
D
- E -
F
E G
- H
‘ g i
= J
* K
P B
f M
Duo on whlch the notice is first exhlbned (Signed)...

Employer

Tnstruction to be followed in filling in the notice of Period of Work, _

(i) Divide all workers into groups according to the nature and periods of their work and classify ~*Groups™ as A.B. C.D. etc.

(i) If workers in a particular group do not work during the same periods on all working days of the week, the pe:lods should be shown
separately for different days or sets of days during the week.




FORM—7
(Prescribed under sub-rule (3) of rule 72)
CERTIFICATE OF SICKNESS

This is to certify that [ have eXamined.........cocooeriimiimeiiiinsssnssinin s s
son/dadghter/wile of..........coccoieiiiiirarnnnne R o o e empldyeddn.....0.....ooniiiinine
....................................... DIRDERCION: Whassosiorseessiv, ossvissuinssssmibians @ uusasiil | HE district
[ e T | i e i r e e el 1 and found himjher suffering
PO covsvanisscases sodirosnenan frossesen e ] FECOMMENd.-cereerniesessar PP P £+ 1 days absence

from work -and payment of the corresponding sickness allowances,

Signature, qualification dnd desighation of
‘Maedical practitioner.

FORM No- 8

FORM No, 9

FORM No. 10

FORM No. 11

et

under Section 32" of the Plantation Labour Act has been omitted ‘Hence

¢ aho ADOUF A E b =

. By Sectiyn 29 of the Maternity Benefit Act, 1961 the provisions -of Matemity Benefit

{3 pu

o -4

e p e
Pareaina

£
1
4
. §2
i :ﬁ
:l,j"o
f¢§3
M‘-’o‘«l“
f“
| ok By
gign
;2 5 7
2 &2
£ g
‘ o
!né
" EE
i §

ai”

Date of

first

Letter of RBEMARKS

»
282z
Sz EEE

<
8555%

Nature of
work

certificate

Teference to
if any.

Token No,

R
 as in

the

certificate

Number of
certifying

Certificate
with date.

Surgeon’s

employ-
ment.

{

10

W Fewrm ol
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FORM NO. 14
{(Prescribed under Sub-rule (1) of rule 83)
REGISTER OF LEAVE WITH WAGES
: 3 3 PART—I—Adults , = _ =
] i S Ca : Part— IT-—Non-adults ' 5 =

SL. NO.... i _— esttabiasd g e €

'SL No. in the Register of adult/ - ol Nauos of workerSe o 8, o SO DB

on-adult workers ... - 1 R - Father’s/Husband’s name ... e

Dato of cntry info service ... .. e s s B MOV L OQLT MOKKERR L. o o e .

Number of days worked Leave Leave at Leave taken o Balanceon  Date on which REMARKS
earned credit —e : return from  wages for
leave leave paid

(including  From To Number
of days and amount

paid

e . aws

From To Total days
worked balance, if

any, on
return from

Jeave on last
occasion)

= Address...
l.na;re at Leave taken Balance
B & o credit —_— o
- From ' To  Total days gncludipg ~ From To Number leave
.I} & 3 e balance if of days
= T — any, on
- & return from
feave on last

accasion }

: - 8 10 31

Nate :—The leave Book shall be made out scparately for each worker on thick bousd




FORM No. 20

~ Government of Tripura . slirte-doz ot (4)
L.bour Department
OM[97(782 Dated, Agartala, the 14th Febrnﬂ-y. 2000
7 ...M*!.mmﬂ g ki

dwhyssub-sechon (l) of Sectlon-43 of -
No, 69 of 1951,) the State Govern-
s Central Government hereby make the
ra Plantations Labour Rules. 1954”", the
din the Tnpura Gazette, Extra-Ordlnary .
in ung ob;ecuon and suggestions as reqmred

'lt

axw bybuogas 7 i &
v ‘ It 23 $ 09
8. C. Das
Secretary,

Government of Tripura.

SAL LA YL

lled the Tripura Plantation Labour (Amend-

:
o s

F BQ SON8,

Plantations Labour Rules 1954 (hereinafter
- i~y 1o} Blngls =
| .

Phnmion Labour Rules 1954 (hcremaftcr
).

g shall be substituted, namely :-

11. By Section 29 of the Maternity Benifit Act, 1961 the provisions ¢
. Maternity Benifit under Section 32 of the Plantation Labour Act ha o i o g hospial
been omitted. Hence, rules 73 to 81 framed under the said Plantatio Inspector, di

1 a general duty attendant under the
Labour Act, 1951 become void. harmaci txmpemaed and visi-

d in sub-rules (1),(2) and(3) “small
ln 350 or less workers so situated as

- oz reach of a garden hospital shall




i ToT— .

(b) after sub-rule (4) the following sub-rules shall be inserted, namely i~ N

(4A) Whether the worker is required to be sent to a hospital out side the
¢ shall ‘pay the cost of medicine preseri y the

M s =
as Siaw cilw pradtow Yo vetmuA 1]

I T T N R L O L L]

A
i PR S MR T naE BEE A b g W00

Plantation, the employer : :
-‘ Medical Officer of the Hospital and actual Bus, Jeep Auto Rickshaw fare ont
‘l of the worker and one escort. ) The employer shall pay the cost of T —
medicines prescribed by the. attending Medical Officer to the worker and . -"— vaw buligig oiow ol
ort when the worker RO
N ¢

of the worker and one €sC

the actual cost of journey )
: the State Medical Board.

is referred to a Hospital out side Tripura by
Amendment of Rule-84.

3. In rule 84 of the Principal ‘rule (a) in sub-rule (1) for
the figure 16", shall be substituted, (b) sub-rute (2) and (3)
{¢) sub-rule(4) shall be renumbered as sub-rule (2).

al Rules, the following Form shall

. ‘ ¥ivw

nho wqued including overtime, excluding rest

the figures “16”,
‘shall be omitted

(b) Adolescents.
: BEE MR RAR RER ARE g HRE awe (i) Mllc snnd b bladhhinle F
O S L T (ﬂ) Female san sas sen mus

Hae e uamﬂ"l“'z}f}‘_ ITAM

¥
v ".‘ R pas sen bus

B3 T ' T
Ve sns s P @u (ST L 2O LA .
o » noiniietdl v '
N WigloMiGIs0 ...
iBYv &

i \ 4. For Form 16 appended with Princip
be substifuted, namely -

| ' ANNEXURE—16.1 9
THE PLANTATIONS LABOUR ACT, 195
ANNUAL RETURN.

.........

e - o g

or should be calculated by dividing the aggre
ittond on i;vorking days by the mumha.rt?:f wmt:
In reckomplxémg atl:ndanccs, attendance hy tempo-
nt yees should be incl ‘
under contractors. g B o

18 & person s ‘who ‘has completed 'his cighteenth year of
1 T
gl '
1t means a person who has completed his fifteenth

Registration Number of the ‘Plantation

Name of the Manager

1. District
2. Full Postal address of the Plantation

\ 3. ﬁime of the Plantation - A

1 4. Arca (Hectares) sobey i 4 not completed his cighteenth year.

j 5. Number of days worked in the year - . ' fxﬁtﬁca'f‘:ﬁ:;fd'm ‘twelvth ;year of
| - LEAVE WITH WAGES

e : | _q 1t '_-:omployed during the year

6. Number of mandays worked
- during ‘the year

e i aliag Jea1Ro

=3
) Hu » Yo 9180 SIRIL
! = oW amisle }
210y il saluger is glisp § R, P I RENTN KT 5 30
ll
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Ol

11, Number of workers who were entitled to annual leave with wages dur-
ing the year.

_ (i) Men
| \ (ii) Women

) FS N Bliien r. 10 oligdol B¢

1 e
8 e o3 18bt

(iii) Children
12. Number of workers who were granted leave during the year

- (i) Men '

‘ (i) Women

| (iii) Children

, \ {3. Number of workers whose services were tcrmmated during the

‘ year . .

L ‘| 4. I\umbcr of workers whose services were terminated and were paid

| | ‘wages in lieu of leave ... . ;

‘ 15. Number of workers to whom Ieave granted amounted to 30 days ......

(i) Men

(i) Women

(iii) Children

LU ‘n ;m m

ol i y
S0 yatiuid LI
W dudmavt O
A

MATERNITY BENEFITS

16. Total Number of women workers employed :
during the year ‘.

17. Number of women workers who worked for

period not less than 150 days durmgthe o 1o yedmus saR VA

year .

18. Number of women workers who claimed , e
Maternity benefit during the year - at Gn_t tea etc.

19 Number of claims accepted and paid clther-
fully or partially.
(i) Total :
(i) From current year claim

4 managed depm.
1) 20. Total amount of maternity benefits paid ik L i ’z‘t‘,’::“ et Rl
(in Rs.) e
HOUSI G FACILITIES
&H&iblc for housmg

.

'SICKNESS BENEFITS
1 21. " Number of workers who applied for sick-

i ness benefit - '
' ‘“‘l ‘l 22. Number of workers who received the bene- remaining to be pro-
il | fit - P
23. Amount paid (in Rs.) - ST TR

B LA .;- {8 ,"'j

24,

Number of cases in which the claims were nomo - ib '?fw"” B ooy
! A i igplabid ) () R - bedieo o9



38, Details of housing accommodation =
under construction.

39, Details regarding moneta
vided by the Central Gov

subsidised housing scheme.
40, Details regarding monetary assistance pro-
vided by other agencies (specify)-

ACCIDENTS DUE TO HOUSE COLLAPSES

41. Number of houses collapsed.
42. Number of persons injured.
43. Number of deaths, if any.
44, Compensation paid (in Rs.).
(i) Due to injuries.
(ii) Due to deaths.
45. a) Total number of accidents
(workers injured).
Fatal.
Non-Fatal.

b) Accidents in which workers returned to
work during the year to which this return
relates.

i) Accidents (workers injured) occurs
ing during the same year pumber ...
......... . ... Mandays lost .- -

ii) Accidents (workers injured) oceur-
ing in the previous year in which

surned to  work during

workers return
the year to which the return relates

HOEABER .. 1F: 501 PRARE S
Mandays ... .o

¢) Accidents in which the workers did not
return to work during the year t0 which

u

this return relates. D mber ... .+ o
" Mandays 10t oo oo e

ry assistance pro-
ernment under

v sae

¢ Cases of accidents
i) Machinery, moved by Mechanical
power.
jiy Transport.
iii) Others (specify):
Certified that the information furn
knowledge and belief, correct.

ished above is to the best of

Signature of Mane

wer .
£

Date o ees ser 0
Forms No. 17, 18, 19, 20 and 25
rincipel

Omission ©
6. Forms No. 17, 18, 19, 20 and 21 appendsd to the P

TMENT OF LABOUR

i :' i _Bmd, Agartala, the 6th February, 1967
7 . HWCATION : :

: b ‘
ﬁ_ : si::ll: 5? of the Tripura Plantati
I “Comr is pleased to appoint tll(lm
i psehtgnt Aut_horities' for thz
| are wn against each authority.

Sadar Sub-Division
Kh.owai Sub-Division
Kailashahar Sub-Division
Dharmanagar Sub-Division
Kamalpur Sub-Division
Sabroom Sub-Division.

By order of the Chief Commission
N. G. Choudhuri i
Secretary,
Government of Tripura,

e

o ‘"Ipurn Gazette on 18-2-67
Wi { 2 % : .
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